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Timeline of Impact Report

2013

GERDING EDLEN GREEN CITIES |, LP PORTFOLIO-WIDE 2013 PERFORMANCE

LIVEABLE PLACE INDEX™

i PEOPLE

WALK SCORE® AVERAGE BIKE SCORE "~ AVERAGE

TRANSIT SCORE® AVERAGE

GERDING @ PLANET
LIVABLE PLACE INDEX™

ANNUAL ENERGY SAVINGS: ANNUAL WATER SAVINGS: EMISSIONS REDUCTION:
2.9 MILLION KWH SAVED 8 MILLION GAL SAVED 626 METRIC TONS CO2 SAVED

This report provides measurable outcomes to the environment and to
local communities both on a portfolio-wide and property by property
basis through Gerding Edlen’s Livable Place Index, Our Livable Place
Index is a proprietary methodology for quantifying environmental and
community impacts based on a triple bottom line approach - People,
Planet, Prosperity.

3% PROSPERITY

CONSTRUCTION JOBS FISCAL IMPACT

. PEOPLE

m Sustainable, inviting spaces are ones where 20-minute living can become a reality.
The concept of 20-minute living refers to properties with a rich variety of services
and amenities for people to enjoy within a 20-minute walk, bike ride or transit ride.
We track the livability and 20-minute living opportunities our buildings provide our
residents through Walk Score, Bike Score, and Transit Score.

ENVIROMENTAL IMPACT

ANNUAL ENERGY, WATER AND CARBON
EMISSIONS SAVINGS

PLANET

We measure the environmental impacts of our properties through key
performance Indicators - energy, carbon, water and waste. We track energy.
carbon and water by comparing actual operational data or modeled data to
performance for a standard building. Waste data is tracked from monthly reports
provided by the waste hauler for each property, where available.

CERTIFICATIONS

PROSPERITY

Our projects become opportunities to bring profound and lasting economic
benefits to local and regional communities. The key economic performance
indicators we track include total jobs created, union construction jobs and overall
fiscal impacts. During building operations, we track local, minority and women- 27%
owned vendors and affordable housing.

J
\J/
N\

40% 21%
ENERGY WATER CARBON o
SAVI N Gs SAVI N Gs EMISSIONS GreenPoint Rated is a certification

standard of Build It Green, a membership
(KWH). (GAL) SAVINGS supported non-profit erganization whose

mission is to promote healthy, energy and

resource-efficient homes in California.
W TYPICAL BUILDING M AVERAGE ACROSS GERDING EDLEN
GREEN CITIES I, LP BUILDINGS

More detail on the methodology for the Livable Place (METRIC TONS)
Index is included on page 25.
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Timeline of Impact Report

2016

GERDING EDLEN GREEN CITIES Il, LP PORTFOLIO-WIDE 2016 PERFORMANCE

COMMUNITY IMPACT

COMMUNITY PARTNERSHIPS

AFFORDABLE HOUSING

Gerding Edlen believes that creating vibrant
places for people to live includes developing
everyday connections to art and culture.
Art adds an element of inspiration to life
and contributes to local art organizations,
building community.

Gerding Edlen seeks to create opportunities
for residents to connect with each other

and with their community. Forming
collaborations with local businesses to
service our properties is an important way to
foster experiences that build relationships.

Additionally, our firm's support of
minerity and women-owned businesses
through vendor partnerships with our
buildings is another way we ensure that
the neighborhoods we invest in are
strengthened through diversity.

Gerding Edlen is committed to building
communities. Contributing to nonprofit

in neig i
each property helps build prosperity for all

THE GREEN CITIES COMPANY

With Affordable Housing Component

' Portfolio-Wide

COMMUNITY-BASED JOBS

50% .

for building operations.

16% .

for building operations

Gerding Edlen’s Principles of Place
guide us to create vibrant, inspiring
and sustainable spaces where people
can live, work and learn.

GERDING

PRINCIPLES OF PLACE

BUILD COMMUNITY
Understanding and respecting the elements that create a sense of place supports an
environment where people can thrive

CREATE INVITING SPACES
Engineering the transition between public and private spaces to create interaction which
contributes to the social and economic vitality of communities.

MINIMIZE CARBON FOOTPRINT AND ENERGY DEPENDENCE
Reducing the environmental impact of a building and the people who live in it
significantly improves the quality of life for everyone

CONNECT PEOPLE AND BUILDINGS TO NATURE
Bringing nature into urban environments improves the quality of life for people in the
community.

ENCOURAGE TRANSPORTATION ALTERNATIVES
Working to promote convenient transportation alternatives and smart growth strategies
for cities creates healthy, happier. more engaged communities.

CRAFT THE FIRST 30 FEET
Designing an appealing pedestrian environment at the front door animates and engages
neighborhoods.

INSPIRE COMMUNITIES WITH ART
Creating vibrant and inspiring places for people to live and work within creates everyday
connections to art and culture.

MAKE 20-MINUTE LIVING REAL
Accessing all you need to live, work and play within twenty minutes improves well-being,
enriches social interaction and promotes encounters with nature and other people.

INTEGRATE SCHOOLS AND NEIGHBORHOODS
Facilitating a connection between schools and the greater community encourages
learning and knowledge beyond the classroom.

PRESERVE SYMBOLS THAT MATTER
Preserving distinctive buildings and historic symbols makes places that provide people
with a sense of identity, history and context.

NAREIM Marketing & Communications Commitee



Timeline of Impact Report

2021

THE
GREEN

e The Green Cities Index

Essential to our ESG approach is our own Green Cities Index, a proprietary metric which
measures the ESG performance of our asset, funds, portfolio and firm. Designed in 2020, this
rigorous reporting framework evaluates an important spectrum of environmental and social

The Green Cities Index considerations, and is built on five key pillars.

ENVIRONMENTAL IMPACT

Focus on optimizing the energy, emissions, water, waste, and materials
and furnishings used by our properties.

/ CLIMATE CHANGE MITIGATION
Action-criented look to the future, taking bold steps to reduce fossi fuel usage
\ and reduce emissions of greenhouse gases.
RESILIENCE
9 Enhancing the preparedness of our properties and tenants to withstand and recover
from challenges like climate risks, soclal unrest, and large-scabe health threats.

HEALTH & WELLBEING

Commitment to safety, comfort, and physical and emeotional wellness to improve
the quality of life for our fenants.

EQUITABLE COMMUNITIES

Engagement to create a positive, inchusive impact within our properties and on the
neighborhoods where they reside, driving opporiunity, justice, and anti-discrimination.




Timeline of Impact Report

2022

2021 Portfolio Impact

ENVIRONMENTAL IMPACT

64% otan propertias are
currantly LEED cerfifiad.

LEED GOLD

CERTIFIED 10 0% of cartifiod propartias
achigved a minimum LEED
Gold certification.

ENERGY USE REDUCTION

3% 00 35% raduuction in
encrgy usa ovar the
EPA basdling in 2021.

EPA busdvm

WATER USE REDUCTION

26% rsduction in watar

=% 0 use over tha EPA bassline
in 202I.
2% ’ om
EPA baisline

CLIMATE CHANGE MITIGATION

B3 % of all new construction westa
was divertod from the landfil.

19% of wasta gensrated during
oparations in 2020 was divertod from
tha landfill (whera data avaiabla).

ENERGY FOOTPRINT

36,595,170 xwn

‘With an sverage Enargy Usage Intersity of 49.

WATER FOOTPRINT

52,539,314

GALLONS

Over 50% of all stabilized properties have had retrocommissioning performed within the past three years.

of all propartios had snargy,
watar, and/or wasta audits

86% parformad within the past
throa years.

of enargy
is slectric.

54%

RESILIENCE
of properties festurs operabla of propertias featura biodivarsity
windows to alow for fresh air - - herb gardens, rooftop gardens,
93% if shaltaring in placs. 64% or apiariss, which improves local
scological haalth.
HEALTH & WELLBEING
100% of proparties faaturad near 79% properties faatura indoor
HEP A-lavel MERV-13 filtration on contral and outdoor plantars.
ventilation systoms which resultsin
improvad indoor air quality.
64% g0 bayond that to include
100% of propartias wera smoka and natural fira and water slements in
tobacco-fres in 2021 amanity spaces.
86% o propertias fasture on-site
gyms or free fitness classes to promota
Pl ) 117 community events were held
across the portfolio in 2021 despite
64% o propartias fastura a dog Covid-19 limitafions.

wash station and a roliaf area on site.

EQUITABLE COMMUNITIES

100% of construction and capital

improvements are done by union labor

resulting in a cumulative 3 ,953 union

jobs created across all current funds.

Cumulative union construction labor hours

wa 8,222,240

across all current funds.

40% of all
artists hired
56% arc woman.
of all contractad vendors 3?}:
and servica providars are hired
locally-owned businesses. 2o BIPOC.

A total of 47|ocal vendor partnerships
in four different markets were established in
2021



Key Data - DEI&A Snapshot

Leading the Way on Diversity, Equity,
Inclusion & Access

As a Minority- and Women-Owned Business, Green Cities has a visionary commitment to
Diversity, Equity, Inclusion & Access (DEI&A) — a unique positioning amongst its peers. By
adding the concept of “access” to traditional considerations of diversity, equity, and inclusion,
we believe it can elevate the built environment to a channel that advocates for social change.

For Green Cifies, the threads of “access” stretch to considerations of physical accessibility, expansion of opportunities
for our residents and employees, facilitating connections to resources and information, and strengthening civic
pu’tnershp&. Wo believe that the built environment — when conceived and operated with respect and inclusivity — can

ic marginalization by f g dignity, providing equitable access, emp: ing individ 'vox'.eqand
inspiring collecﬁva purpose.
© communication
Transparency, training, and education

DEI&A MISSION STATEMENT

© caoersHiP

Green Cities believes that we Outreach, engagement, and partnerships
have a great responsibility to

people: the tenants and property ’ PERFORMANCE EQUITY
managers who live and work Flexibility, clarity, and mitigation of bias
at our properties, the people

who form the communities ’ WORKFORCE INCLUSION
around our assets, and the team Actionable goals and expanded policies
members who work diligently to I

make our business possible. ° INVESTMENT INTEGRATION

Union job tion, vendor st dshi
and elevation of the tenant axperlonce

THE GREEN CITIES COMPANY

ORGANIZATIONAL SNAPSHOT

DEI&A COMMITTEE

C d of professionals volunteering throughout
muh)plo departments in the organization as well as all
four Managing Partners.

Co-Chaired by our Senior Director of ESG and our
DEI&A Officer.

Meets monthly and reports with transparency to the full
organization quarterly.

Details initiatives and sets actionable goals for every six-
month period.

Actsina ltative and advisory capacity to the Firm,
leading ir tion and idea g tion for our prog!
R ds and impl ts external partnership and

ideas for corporate participation in inclusive acts.

Sets a model for the Firm of equitable, inclusive
collaboration.

Within our organization, we are equally as committed to
promoting the principles of DEI&A. Recently, we updated

This process also included a gender pay equity analysis
vl'uch rovealod no gender pay gap amongst our

the Firm's Perf: Management practice, working
with an outsid Itant, to blish a philosophy
grounded in equity. Our plan provides clear metrics and
behavioral competencies that seek to mitigate bias and

advance inclusion.

stment pr ionalk Lookms forward, we intend
to continue to increase the diversity of our organization
leveraging a wide array of porspecﬁves and euporﬁso to
the benefit of our investors.

3

RACE AND ETHNICITY GENDER

82.5% of toral firm employess are Whita,

’:;:'L 5% ara Black, 5% ara Asian, 2.5% Othar
Mincrity and 2 .5 % ars Undisclosad
7'5% of the Serior Exacutives at tha frm ara
SENIOR Whito ard 29% ars Asian.
EXEC

52.5% of total frm amployees identify
s famale, 47.5% as malo and O% 2

non-birary.

25% of tha Serior Exacuives at tha firm
identify as famala and 75% as make.
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Key Data — Impact in Action

Impact in Action: Fitwel Viral Response Impact in Action: Celebrating Diversity

Through the GCI pillar of Resilience, Green Cities is focused on the ability of our properties to
withstand and recover from challenges caused by extreme weather events, social crises, and
other type of emergencies. By addressing these concerns, we seek to proactively implement
measures that safeguard the health and wellbeing of our tenants in the face of these impacts.

Through our properties and through our organization, Green Cities recognizes that diversity
lends strength and lens-widening perspectives to any community. Led by our DEI&A Committee
internally and through our hands-on management in our portfolio, we consistently seek to drive
unique opportunities for education, participation, and action around these important topics.

To address many of these considerations, in 2021 Green Cities became certified at the corporate level in the Fitwel
Viral Response Module (VRM). The VRM was crested to set the global standard for safeguarding occupant health
and wellness following the COVID-19 pandemic - offering what Fitwel terms “the premier evidence-based, third-party
certification to mitigate viral fransmission in buildngs.”

Wherever possible, Green Cities seeks to mirror the work we do internally at the property level and vice versa, In this
manner, we hope to create an inclusive and ongoing dislogue to enhance our DEI&A inifiatives and the value we can
bring to our tanants, communities, industry, and investors,

MINIMUM CORPORATE LEVEL REQUIREMENTS OF  INDOOR AIR QUALITY TESTING AT EVERY
FITWEL VIRAL RESPONSE CERTIFICATION PROPERTY

PROPERTY & CORPORATE PROGRAMMING BLACK HISTORY MONTH 2022

* Enhanced Indoor Air Quality Policy

* Enhanced Cleaning, Disinfecting, and Maintenance
Protocel

* Personal Protective Equipment (PPE) Guidelines

Green Cities conducts regular Indoor Air Quality (IAQ)
testing at every property fo further promote safety and
resilience for our tenants. Testing and monitoring helps  Heritage Month celebrations fo devel of contributions led to support of 36 local Black-owned
us identify and be positioned to remadiate any potential and e " . businesses and roughly 500 resident experiences across the
appreciation for underrepresented lstions. )
issues with the following: pree popy portfolio.
* Promotion of and partnership with local business that

By combining our firm values and GCI metrics, we
thoughtfully support more inclusive environments,

Through both our properties and our Firm, Green
Cities’ recent Black History Month events and financial

* Contagious Disease Outbreak Preparedness Plan * Airbomne Particles are minority- and women-owned.
* Emergency Communication Plan * Volatile Organic Compounds * Engagement with our communifies to add elements lke
* Paid Sick Leave Policy * Formaldehyde art, music, outdoor parks, and regular outdoor markets
within some of our properties,
. - = * Carbon Dioxide
I 2022 ‘ Fltwel * Landscaping and hardscaping that maintains and
. . Vi l R * Carbon Monoxide promotes commaunity access to natural features and
..’ Ira ) esponse . Rolative Humidity transportation.
Certified
% %
Y 19% 2 40%
242 ’ _ ” ’ » o © oflecal verdons / ab arssts
In addition to our entity-level Fitwel Viral Response certification, as of the ued by our D cconmissionsd for
y y y ra2 y g M oves are A
publication of this report, Green Cities has obtained VRM certification for all :?,:,\,,.M our prosch i )
X ~ A ) s - Wokien, Example of the inclusivity sigrage we are adopting ot every
of our East Coast and Midwest properties. By the end of 2022, we expect to % % ol arists Grean Cities proparty, The kenguoge far this signage was
f East Coast and Mid propert By the end of 2022 pect t wamenruuned //¢
; - - - - reissicn driven ly by f cur DEI&A Commd
have certification across our entire active portfolio. Z B h'::" R bt M:m e
BIPOC.

THE GREEN CITIES COMPANY
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Key Data — Portfolio Performance Reporting

Indux Medric KPis Portfolic Tota
i Water
Environmental Impact Wi ' '
Waler Use: Raporfng Yr . Gallors used, neparting y . 52533314
ey ! !
Witer Use: % changs: EPA Barchrmark [ % reducsion reative 1o EPA buidine, reporting yr [ 26%
Index Metric KPls Portfolio Tote Water Use: o7~ changsc rior W | % et vodiadhon over e | ™
Building Certificasions | | =0
LEED Cartidind | Y/N - % LEED cortfind proparsies | 4% - | |
st | LD Sador taum | i Waste: Bamline: Operstons Tons waste in operatons, reporing yr 1423
OERY STAR Sccre | Enormy $tar score, raporting yv | & Waste Divarsicn: Operations [ X waste divarted in oparaficas, reporting ye | ax
ENERGY STAR Caréhicaticn Y/N - % stablized propersies cerfhied in reporsing yr 5% ' ‘
Energy
ﬂ-ur‘n"ryu- Raporting ¥ | EWh used, reporting yr [ AR
Gas Use: Regorting Yr [ Therms used, repacting yr [ so8 781
Aggragats Energy Use: Reporting Yr Total saergy in rapartng yv, seprasiad in K& 250500
Energy Use ntensity EUN (RBTU/SH), regoring yr [ -
Energr Savings
Evergy Use: +/- change: EPA Benchmark % reducsion relative 4o EPA buseline, reperfing yr BY
Erergy Usec +/- change: Prioe Yr (2015) [ ® abzohite reducton Iy enangy Use over prior b
GHG Emissions
GHG Emissions
GHG Emissions: Raportig ¥ - Scope | D;:kﬂ:n;coﬂlﬁwnmﬁwiplwuhm 3414
GHG Emissicns: Reporting Y - Scopa 2 :uwn::ug:':nmvymmmmh 8544
GHG Emintion: Raporting Y - Total Scope |+ 2 Total matric tons COZm, reporting y nesy
GHG Emissions Reducsors
GHO Emissions: % change: EPA Benchmark [ % Reduction relative %0 EPA basaline we
GHG Emissicns: +/- change: Priot Yr (2009) % Abnchite reduction ceer prior ye £

(1) Ouote inchudes Scope 1, 2 ond 5 emissions for oVl preperties. Dota for properties acguived or so0id in the reporting yeer or the prior year. of stobilzed
during the raparting ywar, ovw not included for (#m-dor-ike comparisen purpcsss Al snergy, carton and woter ssvings cokuloticr are parformed and/or
verfied by o0 independent specali? (0 energy engineering

(2) Carbon anission cakulations ane based on the envasion vefues aisocioted with slectricity generation in the pragerty’s otilty market as published by the
Ermasmants! Protection Agency (EFA).

(8) For propertias thot recese divarsion rapocts, waste 4010 is provided by the waste hawler. Proparties that do not recaive dhvers'on reports one noted
a3 0" and son-stabiloed properties is lesse-up are soted a3 n/s”

Note: The Gesen Citlas Company (s in the process of crasding @ wiiform medtodoiogy for reporting the butes of mate [
i construction and senovation for inclusion in Ature regonting

THE GREEN CITIES COMPANY NAREIM Marketing & Communications Commitee / 8



Key Data — Corporate Performance Reporting

Index Metric KPls Corporate Total
2 Nowrishment
Health & Wellbeing - P

CSA Progaam . Y/N - available 10 employees, raporing yr . N
Healtny Seacks ' Y/N - free, healthy snacks are provided for employess ' y §
Connection te the Natural World

Index Metric KPIs Corporate Tetal Genanery [ Y/N - incwrice ard axtwrior plantings [ Y

Indear Air Quality Natiral Elements . Y/N = property fealures fire ard/ce waler ehements . N

Smoke ana Tobecco-free Suidings [ Y/N - smckn-fres buidng [ Y Bophlic Design [ Y/N - blophiic design principles apphed in corsrmuction/ rerovation [ Y

Vardlaticn . YN « abifty to adjuat fresh ar ventisfior volune in corporate office . Y Emosional w'“b.ln'

Iadzer Ait Menitoring ' :’:ﬁ:;:c performed or manitoring in plece for TVOC and CO, ' N Pue-Frmady Werkslsca Y/N - pots are allowed in the office or & short-term bass Y

Fibeation | ¥/ - MERV 1% o betrer Ftration in corporate ofice [y SARhaiing Sommunky | # corparmte social svants hald, reportiog yaar | 3

———— et E

Grean Cearlng Program . YIN green cleaning program In effect mporting yr ' Y

Mobility & Physical Fitness

Fitrmesa Opportunities YN < 2 site gym 2 free finess classes Y

Walkable Neightorhoods . SCO%e, PepOrting year . o

Transit Cptons ' score, reparting year ' L

Bidon-Friendly ' scorw, reporting ywar [ %

Benefirs

Banafits: Full-Time Emgloyess ::r:l'-.::::;'ﬁm-l and visios coversge provided end supplemented Y

Benefits: Part-Time Umpleyses ' :'/:;:::;:;’m' el vison coverage previded s myplormmted ' Y

Paid Time-C# YN - 3l amployees are elgible for PTO ya

Mastal Healts [ Y/N - 3k amployear have mental health berafee [ Y

Behavioral Maakh Sarvices [ le:.-‘mm:nmsmhgmamwpr [ ¥

Fertiry/Adoption Servicas [ Y/N - al arrployees have access to fersity)/ sdoption servem [ N

Disabibty/Life hsurarce . /N - all employees have aocess to disablity/ e insurarce . Y

Resirement Program (40(K) [ Y/N - amployer matchas a portion of employes 401(k) contrisutions [ Y

Firancial Planring Sarvicas ' YN - 3l amployrer have sccest to fnancial plarning services ' ¥

(1) Ax o fully imtegeaded recl axicte irvartment manoger, The Green Cites Company employs both corporate and proparty menagemant
professionals. AV nformation contained harein relotes solaly to the corporole team

Note: The Green Citlas Company (5 it the process of reviesing messwaments end impact-ananded approaches 10 the use of ren-touc matenals
 construction and Fursilure, Fadures § Equipment (FFEE) purchases. Our ool is (o odd regorting o these lo the Grees Ciies index in o ffuee repart. (2) I= 2022, The Green Cities Company begm sfferisg urlimited PTO to ol corperate employres
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Key Data - Green Cities Fund Il at a Glance

HEALTH & WELLBEING
Average Walk Score including realized

investments over the life of the fund is of all properties in 2021, provided healthy
9 2 10 0 food options nearby and health vending
/ . machines on site.

of multifamily properties are pet friendly,

ENVIRONMENTAL IMPACT featuring a relief area and washing stations.
Average EULis ©0.2 in 2021, of all new construction multifamily
1% 200 and tha fund used properties in Fund |l feature programmable,
i 16% tess energy than the EPA smart thermostats.
-16% l xn basaling, which is
5% more than il EQUITABLE COMMUNITIES
compared to 2020,

- For thae four new construction multifamiy propertias in this fund

CLIMATE CHANGE MITIGATION T A% ckanisn
hired ware women. 78
% of
In 2021, both properties - The Eddy and Xavier - had s hpzfgzpﬂ:l
building condition assessments and refrocommissioning : local businesses and
performed within the past three years. . 55%ct tham BN  ofthoxm
- ware BIPOC. I,
32% ara minority
RESILIENCE TSRS
100%
O of construction and capital
in 2021, Tha Eddy offsat D 3% of the howse improvements were done by union labor, resulting

st in 29049920 cumuisive abor hours

associated with the seven assets over the life of the
fund.

THE GREEN CITIES COMPANY NAREIM Marketing & Communications Commitee / 10



Key Data - Green Cities Fund Ill at a Glance

ENVIRONMENTAL IMPACT HEALTH & WELLBEING

3% of Fund lll propartios go beyond
interior and axtarior greanery fo connact
peopla to nature by induding natural alemants
such as fire and water in amenity spaces.

75% ot proparties performed indoor air
quality testing in 2021.

88% of all propartios are LEED 6O of stabilizad proparties in

certified and tha fund are Enargy Star cartified 57% o multifamily properties fasture
with of 86,

10 0% achioved Gold carfification s g ool

CLIMATE CHANGE MITIGATION EQUITABLE COMMUNITIES

75% of propartias performad anergy, 7////

water and/or waste audits within the past

thres yoars. — 52% of all vandors and sarvic providers are locally-owned
businaesses and of thosae,
Z::r‘of”pt.pofiu fomiy e 13% are minority-owned businessas.
39y U 25%
RESILIENCE ' of arfists hired © ofartists hirad

of propertias scamed Fitwal Viral Response
cartification in 2021,

50%

100 ctconsuction and capia

improvements are done by union labor, resulting

e iy n 9,016,000 cumiive aor

herb gardon, rooftop gard
which improvas bg':w ;::Ihn hours associated with Fund |ll assets over the life

of the fund.

THE GREEN CITIES COMPANY NAREIM Marketing & Communications Commitee / 11



Key Data - Green Cities Fund IV at a Glance

ENVIRONMENTAL IMPACT HEALTH & WELLBEING

()
Water savings in 2021 were 26% 75 é) of properties have walking/bike
over the EPA benchmark for this fund. A 1 /4 MILE.

of multifamily and commercial properties
in Fund IV use near HEPA rated MERV-13

: 7 100% of stabifzed propertias filtration for improved air quality.
LEED GOLD in tha fund are Encrgy Star
CERTIFIED certified with an avarage score
of 9.

of multifamily properties have bathroom
fans tied to occupancy sensors or light
switches for improved ventilation.

CLIMATE CHANGE MITIGATION EQUITABLE COMMUNITIES

of proparties in Fund IV have

had energy or watar tachnical 52% of al contractad vendors and sanvica providars
assessmants within the past threa ara locally-owned businassas and of thosa,
yoars.

20% are mincrity- of womaen-owned businasses.

RESILIENCE o
1 O O /0 of construction and capital
7 5% of propertias fasturs biodivarsity- improvements are done by union labor, resulting in
herb garders, rooftop garders or
arpriarics. 12 ,480 cumulative labor hours associated

with Fund |V assets over the life of the fund.

THE GREEN CITIES COMPANY NAREIM Marketing & Communications Commitee / 12



Impact Report Process

PRODUCTION DISTRIBUTION

Green Cities uses an energy engineering firm to perform Current Investors/LPs

the annual benchmarking IREI N i
ewsline

Cost approx. $12,000
Press Release

This helps us document in other reporting frameworks et stributi I d Busi
as well: PRI, B Corp, and GRESB E-Marketing Distribution to Investors and Business

Contacts

Internal team: . .
Social Media Posts

Lauren, Winkler / Senior Director, ESG ] ]
Published on Corporate Website

Renee Loveland / Director, ESG

Megan Irwin / Corporate Marketing Manager

Molly Bordonaro / Managing Partner

Brenna Cleveland / Director, Portfolio Manager

Neil Riordan / Chief Compliance Officer & Director,
Investor Relations

Jennie Kalberer / Director, Design & Brand

THE GREEN CITIES COMPANY NAREIM Marketing & Communications Commitee / 13



Measuring Impact

RETURN / HALO EFFECT WHAT’S NEXT

Accountability to our investors (one of our Firm’s seven Figuring out how to source sustainable FF&E

values) and to ourselves on progress with our ESG goals o ] ) ]
Finalizing our interim science-based target

Market Demand . .
Part of our net zero goal commitment with ULI

Investors Greenprint
Consumers Embodied carbon and supply chain/scope 3 emissions,
T and analyzing the intersectionality of the pillars to
enants understand and quantify the multiple layers of impact
Demonstrate leadership within the industry and set that one strategy creates
trends

Regulation is tightening for publicly traded companies (we
compete with the same institutional investor pool) so we
want to show that we are addressing ESG pressures as
well (and doing better than most)
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